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Statement of Institutional Purpose 
 

OUR IDENTITY: 
 

We are the Byzantine Catholic Seminary of Saints Cyril and Methodius – 
a community of mentors, teachers, and students living and working 

in an ecumenical environment of Christian unity, integrity, and missionary spirit. 
 

OUR MISSION: 
 

As the Byzantine Catholic Seminary, we form leaders for the Church 
who continue the mission mandate of our Lord Jesus Christ to 

“go…make disciples of all nations… 
teaching them to observe all that I have commanded you…” (Matthew 28:19-20) 

that they may “have the light of life” (John 8:12). 
 

OUR VISION: 
 

As a Catholic community of formation, we discern and nurture the gift of vocation 
granted by the Holy Spirit to those men called to a life of ordained ministry. 

As a theological center and resource for lifelong learning, 
we hand on the Tradition of the Christian East for those men and women 

who seek to serve and enrich the life of the Church 
and to engage the world in theological reflection, dialogue, and witness. 

 
OUR COMMITMENT: 

 
Motivated by the hope and love that flow from faith in Jesus Christ, 

our seminarians, theology students, staff, and faculty,  
share a life of work, study, prayer, and joy. 

Established in apostolic tradition, scripture, the holy mysteries, and ascetical discipline, 
we are committed to being a light in the world, proclaiming  

the Kingdom of God in communion with the one, holy, catholic, and apostolic Church, 
and fostering ecumenical engagement. 

 
OUR MANDATE: 

 
Founded in 1950, we are a free-standing, English speaking theological seminary, 

welcoming all those seeking the knowledge possessed by the Eastern ecclesial traditions. 
We are authorized to grant graduate degrees by the Commonwealth of Pennsylvania 

and accredited by the Commission on Accrediting of the Association of Theological Schools. 
We offer the following degree programs approved by the Commission on Accrediting: 

Master of Divinity; 
Master of Arts in Theology. 

We operate as a non-profit 501(c)(3) organization incorporated in Pennsylvania, 
and are governed by a Board of Directors 

under the leadership of the Metropolitan Archbishop of Pittsburgh. 



 
June 10, 2024 

6 

GOVERNANCE 

STAFF 
 
Administrative Staff: 
  Rector  Very Rev. Ronald Barusefski
  Rector’s Council 
  Director of Human Formation    Rev. Thomas Bailey, O.S.B. 
  Director of Spiritual Formation  Rev. Ivan Chirovsky 
  Director of Intellectual Formation-Academic Dean Rev. Christiaan Kappes 
  Director of Pastoral Formation-Concierge  Sister Marion Dobos, O.S.B. 
 Associate Council 
  Director of Information Services-Librarian  Dr. Sandra Collins 
  Director of Seminary Operations-Registrar  Ms. Carol Przyborski 
 
Support Staff: 
 Director of Assessment  Dr. Matthew Minerd 
 Chief Financial Officer  Rev. Dcn. Robert Shalhoub 
 Maintenance Manager  Mr. James Knapp 
 Food Service Controller     Mr. Marc Grant 

BOARD OF DIRECTORS 
The Byzantine Catholic Seminary is governed by a Board of Directors under the 
leadership of the Metropolitan Archbishop of Pittsburgh. At present the members 
of the Board are: 
 
 Most Rev. William C. Skurla, Metropolitan and President of the Board 
 Very Rev. Ronald Barusefski, Rector 
 Mrs. Helen Kennedy, Chair 
  Very Rev. Andrew J. Deskevich 
 Deacon John Evancho 
  Mrs. Elizabeth Harbist 
  Mrs. Helenanne Hochendoner 
  Deacon Lawrence Hruska 
  Mrs. Rita Ferko Joyce 
  Dr. Andrew J. Pushchak 
  Right Rev. Philip Raczka 
  Rev. Thomas P. Shubeck 
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HISTORY 
 

The Byzantine Catholic Seminary of Saints Cyril and Methodius is a free-standing, 
English speaking theological seminary, welcoming all those seeking the knowledge 
possessed by the Eastern ecclesial traditions.  Since its inauguration, the Seminary 
has prepared hundreds of priests to serve the Church and its people in the Byzantine 
Tradition.  In addition to its focus on priestly formation, the Seminary is a theological 
center and resource for lifelong learning, handing on the Tradition of the Christian 
East for those men and women who seek to serve and enrich the life of the Church 
and to engage the world in theological reflection, dialogue, and witness. 
 

The Byzantine Catholic Church is constituted of Christians under the governance of 
the Successor of Saint Peter, the Pope of Rome, and the bishops in communion with 
him.  Our religious patrimony, distinct from that of Roman Catholics, took shape in 
fourth-century Byzantium (Constantinople; present-day Istanbul).  These traditions 
were brought north to the Slavic people beginning in the ninth century.  “Greek 
Catholic” emigrants from Eastern Europe brought their Byzantine faith to the United 
States at the end of the nineteenth century. 
 

Until the Second World War, most seminarians for the Byzantine Ruthenian Church 
in the United States were trained in the seminaries of Prešov (in present-day 
Slovakia) or Užhorod (in present day Ukraine). The official dissolution of the 
Byzantine Catholic Churches by the Communist regimes after the war precluded the 
option of training candidates in Europe.  Seminaries in the United States trained men 
in the Latin Rite only; obtaining a proper Eastern Catholic education was 
problematic. 
 

By the beginning of 1950, it was clear to the Byzantine Catholic bishop, Daniel 
Ivancho, that the construction and staffing of a seminary dedicated to the education 
and training of men who were discerning the priesthood was a necessity for the 
continued growth of the Byzantine Catholic Church in America.  Setting aside plans 
for a new cathedral, Bishop Daniel instead established the Seminary in Pittsburgh, 
Pennsylvania, also installing a Board of Directors. 
 

The Byzantine Catholic Seminary inaugurated its theological program on October 16, 
1950 and formally dedicated the present structure which houses the institution one 
year later on October 18, 1951.  The Seminary Chapel with design and artwork by the 
Rambusch Company of New York was completed and blessed on February 23, 1952, 
and with great festivity, the library was dedicated on May 17, 1953. 
 

The largest student body in the history of the Seminary was welcomed for the new 
academic year in September 1960, as 111 seminarians enrolled.  A second and third-
story wing was added to expand the library and add dormitory space. 
 

The Seminary’s academic faculty in these early years was composed of priests who 
had received their advanced degrees in Central Europe or Rome before the war.  
Newly-arrived immigrant priests, with impressive credentials, rounded out the 
faculty.  These intellectual and spiritual links to renowned theological faculties in 
Rome, Budapest, Prague, and to institutions in Prešov and Užhorod forged a strong 
sense of solidarity with the mother churches of Europe.  American-born seminarians 
were now offered the challenging models of European erudition. 
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In the 1970s, the Seminary chapel was completely refurbished with new iconography 
by Christina Dochwat, a Ukrainian emigre from Philadelphia.  The library was 
expanded and equipped with more areas for reading and work.  Computers were 
introduced for student use. 
 
During the 80s and early 90s, the Seminary strengthened connections with the 
churches in  Prešov and Užhorod by providing support for their seminarians as 
Communist rule was weakening. 
 
Since 1998, the Seminary has hosted academic classes for a Deacon Formation 
Program that serves multiple Eastern Catholic jurisdictions, facilities for the 
Metropolitan Cantor Institute, and events sponsored by the Archeparchial Office of 
Religious Education.  In 1999, the Seminary found among its seminarians the first 
not to be of a Byzantine-Ruthenian jurisdiction.  This student of the Romanian 
Byzantine Catholic jurisdiction opened the door to the Byzantine Catholic Seminary 
truly being a Center of Learning for various Eastern Christian particular churches. 
 
In 2000, its 50th anniversary year, the Seminary received a generous endowment to 
underwrite an annual scholarly lecture.  On May 8, 2001, Archimandrite Robert F. 
Taft of the Pontifical Oriental Institute, Rome, delivered the inaugural Ss. Cyril and 
Methodius Lecture.  This lecture series furthers the purpose of the Seminary as a 
center of learning for Eastern Catholic Churches while providing a platform for 
scholarly and ecumenical discussion with a wider theological audience. 
 
With a view to greater academic standing, the Seminary sought and, in 2003, was 
authorized by the Commonwealth of Pennsylvania to grant graduate degrees. 
 
In January 2008, the Association of Theological Schools (A.T.S.) granted accreditation 
to the Seminary, approving its Master of Divinity and Master of Arts in Theology 
degrees.  In the fall semester following, the Seminary welcomed its first seminarian 
from the Melkite Eparchy of Newton. 
 

In 2009, an interim visit by A.T.S. launched a process of strategic planning to carry 
the Seminary into the future.  The Seminary Board of Directors was restructured with 
an eye to greater diversity, goal development, cooperative planning, and a system of 
evaluation.  The financial status of the Seminary took greater priority which resulted 
in an increase in our donor base as well as a documented path of steady growth.  
Technology improvements included the installation of a Smart Classroom as well as 
enhancement of campus networking.  A culture of assessment began to emerge. 
 

In 2010, the Seminary graduated its first female M.A.T. student as well as launched 
Byzantine Online, the Seminary’s distance learning program. 
 

Beginning in 2011, major physical improvements were made to the chapel as well as 
the library and student rooms.  The iconic dome, bells, and tower were also 
refurbished.  The Seminary also launched a priestly formation program for married 
men.  At the same time, academic requirements were reviewed and adjusted to 
remain in compliance with the expectations of the Catholic bishops in the United 
States, A.T.S., and the particular needs of Eastern Catholic Churches in America. 
Tuition rates were adjusted to a per-credit system applicable to all students. 
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In 2015, online classes began to be offered for credit.  On the 16th of October, the day 
of its 65th anniversary, the Seminary observed this milestone occasion by welcoming 
20 young men for the annual weekend of prayer and retreat.  The “Come and See” 
weekend of discovery was one of the most successful ever – a positive experience in 
the life of the Seminary, exhibiting its potential for allowing the Holy Spirit to enliven 
the call to ministerial service. 
 
In 2016, a program of Ongoing Formation was established for priests, with a 
particular focus on the needs of priests seeking bi-ritual faculties, those on sabbatical, 
and those pursuing terminal academic degrees.  The year saw a noticeable increase in 
students, bringing new dynamics to the community in learning, fellowship, and 
prayer.  Facilitating individual spiritual direction and a formation seminar for the 
wives of the seminarians was a clear indication that the seminary staff supports them. 
Expansive academic projects and rigorous programs gained respect for the Seminary 
in the greater academic environment.  The year was blessed by an increase in the 
generosity of benefactors and included the development of a plan for making the 
Seminary building more accessible to the physically challenged. 
 
A broadening of the Seminary’s teaching reach was seen in 2017 in the hosting of its 
first academic conference which welcomed presenters from the U.S. and abroad.  The 
online delivery system of courses allowed students for the first time to pursue the 
M.A.T. degree solely via internet, thus allowing for one of the highest enrollments 
ever in the program’s history.  As a new satellite member of the Washington 
Theological Consortium, the Seminary’s non-matriculating student population also 
increased.  The formational community along with participants in the annual “Come 
and See” retreat also expanded to include men from the Ukrainian jurisdiction. 
 
The year 2020, marking the 70th anniversary of the Seminary, began with two most 
notable occurrences.  First, the Seminary graduated its first two M.A.T. students who 
had taken all of their courses online.  Second, A.T.S. granted reaccreditation to the 
Seminary, approving its Master of Divinity and Master of Arts in Theology degrees for 
a period of ten years – the longest period A.T.S. affirms accreditation to a theological 
school.  With an M.A.T. enrollment double that of the M.Div. seminarian enrollment, 
the Seminary’s vision of being a center for lifelong learning for men and women who 
seek to serve and enrich the Church was examined and found to be 20/20.  By the 
end of 2020, B.C.S. gained acceptance into the National Council for State 
Authorization Reciprocity Agreements (SARA).  By granting this designation, SARA 
acknowledged that the Seminary developed policies that result in high-quality 
distance education offerings available to students around the country. 
 
By mid-2021 the Seminary embraced an ambitious strategic plan to be a guide and 
motivator for the decade ahead.  Strategic goals include the re-envisioning of the 
Seminary’s Community of Aspirants, the development of an institutional planning 
strategy, building enhancements, and several goals related to Intellectual Formation. 
The perfecting of hybrid means of delivering courses was achieved early-on in the 
decade, as were the benchmarks for the Seminary’s Community of Aspirants. 
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FORMATION AND THE CALL TO HOLINESS 
 
The Seminary’s School of Diaconate Studies has as its focus the 
intellectual pillar of formation while maintaining reference with the human, 
spiritual, and pastoral pillars.  The Seminary’s academic diaconate program is 
a certificate program that ordinarily includes two weeks of intensive classes on 
campus in the month of June for each of the four years. 
 
These classes are followed, each year, by a program of distance learning 
through guided reading and the writing of papers.  The Seminary provides 
guidelines for pastors, mentors, and spiritual directors who provide for the 
remaining areas of formation as determined by the deacon student’s eparchy. 
 
Further details, including the curriculum outline for all four years of the 
program, are found on the Seminary website:  www.bcs.edu -> Our Programs -
> Diaconate Studies. 
 
 

FOUR-YEAR SCHEDULE 
The 2023-2027 class of the School of Diaconate Studies meet at B.C.S. 
according to the following schedule: 

• June 18 to July 1, 2023 
• June 16 to 29, 2024 
• June 15 to 28, 2025 
• June 14 to 27, 2026. 

 
DAILY SCHEDULE – Session II 

 
June 16 – June 29, 2024 

 
Arrival:  If you are arriving at the Seminary by car and approaching from 
south of us, use of G.P.S. will likely guide you onto Milroy Street which is steep 
and winding.  If you wish to avoid it, simply go to the next available left turn 
(East St.) and follow your G.P.S. from there. Parking is behind the building.  
Follow the “Seminary Entrance” sign to the door and ring the bell.  Those 
arriving at times that will require them to use our entry code will be receiving a 
separate email with this information. 
 
Family participation very limited:  Our program is not set up to 
accommodate family members.  For example, we are not able to allow family 
members in the cloister, in our guest rooms, have them at meals, etc.  
However, our liturgical services are open to the public, and your family would 
be welcome to attend if they happen to be in the area. 
 

http://www.bcs.edu/
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DAILY SCHEDULE – Session II 
June 16 – June 29, 2024 

 
SUNDAY, June 16 
 t.b.d. for early arrivals Divine Liturgy at Catholic parish of Byzantine 
  Tradition 
 3:15 PM Final arrivals and moving in 
 4:30 PM Ninth Hour in Chapel 
 5:00 PM Dinner (Refectory/Kitchen orientation) 
 6:15 PM Opening Conference: 
  Classroom 1 (this room for all classes) 

Orientation; Housekeeping matters; Handbook 
highlights 

  House tour 
8:00 PM Compline 
8:30 PM Opening reception in Student Lounge 

 
MONDAY through FRIDAY: 
 
8 AM Morning liturgical service 
  Breakfast* 
 
9:50 – 11:50 AM Class Week 1:  DSLT 103 (Dogmatics - Kappes) 
    Week 2:  DSSP 201 (Synoptics - Collins) 
 
12:00 – 12:40 PM Lunch 
 
1:30 – 3:30 PM Class Week 1:  DSSS 101 (Old Testament I) 

  Week 2:  DSMT 102 (Marriage, Sexuality –  
  Minerd) 

 
4:30 PM Evening liturgical service  
6:00 -6:30 PM Dinner 
 

7:00 – 9:00 PM Class Week 1:  DSCL 100 (Canon Law - Barusefski) 
    Week 2:  DSLT 101 (Liturgy - Muksuris) 
 

*Breakfast follows morning service, but usually ready no earlier than 8:45 AM 
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SATURDAY: 
 
8 AM Morning liturgical service(s) 
  Breakfast 
 
9:50 – 11:50 AM Class Saturday 1:  DSLC 502 (Lit. Reading - 
Poklembo) 
    Saturday 2:  DSPR 101 (Pastoral Care) 
  N.B. Saturday classes are P/F and require no homework. 
12:00 – 12:30 PM Lunch, then packing time (2nd Saturday) 
 
1:15 – 3:15 PM Class, continued 
 
 Students are free from 3:15 PM on Saturday, June 24 until 8:00 AM on Monday, June 26 
 Students are dismissed as the session adjourns after 3:15 PM on Saturday, July 1 
 June 23rd only: 
 8:00 AM  Festal Matins (optional) 
 3:00 PM Hierarchical Liturgy – Tyler Wisniewski Priestly 
Ordination  

 St. John’s Cathedral, Munhall (optional, rsvp by June 
20 to Fr.  
 Ron) 

 June 28th only: 
 5:00 PM Great Vespers + Litija (optional) 
 June 29th only: 
 8:00 AM Divine Liturgy – Seminary Chapel  
  Breakfast Brunch to follow 
 
 
Dress Code:  Eastern-style cassocks (black or gray, check with your 
vocations director) with dark trousers and shoes are worn for liturgical 
services.  Other events that take place in the church or that are of a 
formal nature may justify the wearing of the cassock, but this will be 
announced. 
 
The usual dress code for meals, classes, and daily life is a neat and 
properly fitting shirt (preferably button-down) with a collar, trousers, 
shoes, socks, and belt.  Formal attire such as suits, coats, ties, and blazers 
are not needed during the two-week diaconal studies program. Above all, 
students are to use good taste in dress, hairstyles, cleanliness, and 
general fashion (n.b. business casual is expected for many church 
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functions), always avoiding those fads that offend Christian decency, that 
are not commonly embraced by public professional and service figures in 
our society, or that suggest an association with a sub-culture contrary to 
the gospel.  Consistent grooming and good hygiene are important at all 
times. 
 
An online or live-streamed modality for courses and meetings does not 
exempt one from the norms of the Seminary dress code. 
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Course Assignment Deadlines and Academic Policies 
 
DSDT 103 Dogmatics to Chalcedon (Kappes)     August 19, 2024 
DSLT 103 Theology of the Divine Liturgy (Muksuris)  October 7, 2024 
DSSS 101 Old Testament I (Collins)     November 18, 2024   
DSSS 201 Synoptic Gospels (Collins)    January 13, 2025 
DSMT 102 Marriage, Sexuality, & Bioethics (Minerd)   March 10, 2025   
DSCL 100 Canon Law (Barusefski)    May 5, 2025 
 
 

ACADEMIC POLICIES for DIACONATE CERTIFICATE STUDENTS 
 
Assignments:  Distance Learning Assignments for the School of 
Diaconate Studies are written assignments except in the most 
extraordinary of circumstances.  Papers are to be sent to professors 
electronically.  Professors should acknowledge the receipt of assignments 
as soon as possible after each is received.  Professors are to return 
electronically assignments with evaluative notes and grade.  This is to be 
done within 40 days of receipt of assignment. 
 
Deadlines:  Assignments are to reach the professor by the deadlines 
noted in this handbook.  Professors are to deduct points from the final 
grade of assignments not received by the deadline if no extension has 
been granted by the professor prior to the deadline.  1 to 30% is to be 
deducted for assignments received from 1 to 30 days after the deadline, 
based on the date of arrival, when no extension has been granted.  For 
example, an assignment arriving 7 days after the deadline (or after the 
extended deadline) will have 7% deducted from the grade.  Assignments 
submitted beyond 30 days after deadline or extension-date receive no 
credit. 
 
Granting Extensions:  The granting of extensions is in the hands of 
the instructor.  Extensions will not be granted for more than 30 days and 
must have a definitive deadline.  If it is necessary in extraordinary 
circumstances to grant an extension beyond 30 days, the approval of the 
rector is required. 
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Grade Recording:  Grades are to be posted to our learning 
management system (Populi) no later than 40 days after the deadline for 
the particular course.  No later than early June, each student’s grade 
report is shared with his sending hierarch.  The same report may be sent 
to individual students by request.  Grades are awarded according to the 
following scale: 
 

Letter Grade Quality Points On 100 Scale 
A 4.0 96-100 
A- 3.7 91-95 
B+ 3.3 86-90 
B 3.0 81-85 
B- 2.7 76-80 
C+ 2.3 71-75 
C 2.0 66-70 
D 1.0 61-65 
F 0 60 and below 
W Withdraw  

 
Failing Grades:  Receiving an ‘F’ in any particular course prevents a 
student from receiving a certificate from the Seminary.  It also denies 
him a vote of confidence being conveyed to his hierarch for ordination to 
the diaconate.  The Seminary advises students who receive the grade of 
‘F’ in any course to withdraw from the program.  The only possibility for 
making up the course is through successful admission to the Seminary’s 
School of Theology as a non-matriculating student, and earning credit 
(grade of B- or higher) in the Master’s-level course of the same subject 
matter as determined by the Academic Dean.  Such a student must follow 
the application norms as given in the Seminary’s Academic Catalog, and 
admission is not guaranteed. 
 
N.B.  Grades of C and D are passing but warrant an admonition. 
 
Non-credit Program:  The Seminary’s diaconate studies program is a 
certificate program, not a degree program.  Course load is indicated by 
“hours” figured according to the Seminary’s standard for certificate 
studies.  The hour-load determined for each course is found on the 
syllabus page for the course on our learning management system.  
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Textbooks:  Instructors are to keep any reading or homework 
assignments given during the two-week in-house session to a very 
moderate level.  They are to make use of the learning management 
system to indicate what reading should be completed in advance of the 
two weeks, and if any books need to be brought to the on-campus 
program. 
 
Personal Enrichment:  In addition to the regular academic 
curriculum, all students are urged to devote time to a broad ongoing 
personal enrichment that includes exposure to various arts and sciences. 
This might include personal reading of books and periodicals, visits to 
museums, lectures, and concerts, and a discerning selection of film, 
television, and radio programs. 
 
 

HONOR POLICY 
 
The Byzantine Catholic Seminary, in keeping with her mission, views a culture of 
honest and responsible formation and scholarship as keeping with Christ’s command 
to “…observe all things that I have commanded you” (Mt. 28:20).  This includes, but 
is not limited to, avoiding cheating or plagiarism; honesty in research; a community 
of respect and accountability; and rigor in pursuit of individual moral development. 
This is encapsulated in our Honor Code, a formal statement of our common values as 
well as our communal commitment to spiritual, intellectual, and human integrity, 
which undergirds every aspect of our shared experiences here at the Seminary.  The 
Honor Code is the moral and spiritual core of this handbook. 
 
As a community of formation and discernment, the Byzantine Catholic Seminary of 
Ss. Cyril and Methodius (B.C.S.) recognizes that respect for moral truth cannot be 
separated from the pursuit of intellectual truth.  As such, individual integrity and 
honest relationships are both integral to the mission and life of our community.  It is 
therefore incumbent upon all members of the Seminary community to act honorably 
and responsibly towards one another. 
 
To uphold our commitment to communal and personal integrity, B.C.S. holds to an Honor 
Code by which each member of our community (students, staff, and faculty) is bound: 
 

THE HONOR CODE 
 
As a child of God, called to service in God’s kingdom, and as a 
member of this Seminary community, I agree to abide by the 
norms established by Christ in the Gospel to live a righteous, 
godly, and caring life and, in all that I do, to act in a way that 
gives glory to God and his Kingdom forever. 
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STANDARDS OF CONDUCT 
 
The Honor Code, at its most basic level, obliges all members of our community to act 
with integrity in every aspect of our shared life together.  However, each of us does 
not fulfill the same function within our community.  Therefore, responsibilities and 
violations of the Code are outlined below, based upon the particular roles played 
within the community.  Of utmost importance is to keep in mind that conflict 
resolution is to be conducted face to face. 
 
Life in the community is characterized by a distinctive intimacy.  Quite apart from 
questions of personal friendship, we come to know a great deal about each other’s 
personal lives, habits, and characters.  Such information should be treated with 
discretion as a mark of respect for individual privacy and as a check against any 
impulse to gossip. 
 
By the same token, when sharing information about the Seminary with those outside 
the community, we should always examine our motivation for speaking, writing, or 
communicating through social media.  The right of every person and institution to a 
good name, the scriptural warnings against vengeance, gossip, and slander, and a 
sincere desire to avoid giving scandal should always inform our conversations.  
Details of internal policies or personal information about members of our community 
or their relatives should also be treated with discretion, even if the sharing might be 
well-intentioned. The Seminary’s name and logo cannot be used by an individual 
student on social media, saleable items, or personal communication without the 
expressed written permission of the Rector. 
 
 

General Student Responsibilities 
1. Email is not an appropriate avenue for conflict resolution.  As Christ said, “So 

if you are offering your gift at the altar, and there remember that your brother 
has something against you, leave your gift there before the altar and go; first be 
reconciled to your brother, and then come and offer your gift.” (Mt. 5.23-24).  
And further on, "If your brother sins, go and show him his fault in private; if 
he listens to you, you have won your brother” (Mt. 18.15). 

a. As an institution as well as individuals:  we agree to model this behavior 
to the best of our ability. 

b. The Honor Code applies to life inside the Seminary walls as well as 
outside. 

c. Students are expected to reflect their formational focus in all aspects of 
their life – educational as well as personal and virtual. 

d. Each member of our community – students, staff and faculty – is 
responsible for upholding as well as holding others accountable to the 
dictates of the honor code. 
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2. If a student believes a member of our community – student, staff or faculty – 
has violated the Honor Code, he/she is to confront the individual directly to 
assess the situation. 

a. If, after talking to the individual, there is credible evidence of a minor or 
unwitting violation of the Honor Code for which the offender takes 
responsibility and expresses sincere conviction of spirit, the two 
together can openly and prayerfully resolve the issue. 

b. If, after talking to the offender, there is credible evidence of a significant 
violation of the Code for which the perpetrator takes little or no 
responsibility, the initiator of the concern can prepare a written report, 
containing all evidence of the violation, for the Rector or Grievance 
Facilitator. 

c. After consultation with the initiator, the Rector or Grievance Facilitator 
will speak directly to the individual(s) involved and based on the 
evidence provided, will make a decision (Rector) or recommendation 
(Grievance Facilitator). 

i. If violations continue to occur in a purposeful and significant 
manner, the repeat offender can be suspended from the 
Seminary for a semester. 

ii. It can also be determined that dismissal is the appropriate 
response, especially if the violations are of a repeated or 
significant nature.  Dismissal is to be considered permanent. 

d. All records of honor code violations are maintained by the Rector.  Five 
years after the graduation, withdrawal, or dismissal of a student, these 
records are destroyed. 

e. Grave matters are to be brought immediately to the Rector or Grievance 
Facilitator. Allegations against the Rector should be reported to the 
Grievance Facilitator or the Archbishop. 

 
 

Staff and Faculty Responsibilities 
Staff and faculty members stand under the claims of the Honor Code as do students. 
If a staff or faculty member believes another has violated the Honor Code, he/she is 
to confront the individual directly to assess the situation. 

a. If, after talking to the offender, there is credible evidence of a minor or 
unwitting violation of the Honor Code for which the offender takes 
responsibility and expresses sincere conviction of spirit, the two 
individuals together can openly and prayerfully resolve the issue. 

b. If, after talking to the individual, the staff or faculty member finds 
credible evidence of a significant and/or intentional violation of the 
Code for which the perpetrator takes little or no responsibility, the 
initiator will prepare a written report, containing all evidence of the 
violation, for the Rector or Grievance Facilitator.  This report should 
include the individual’s recommended course of action – either a 
written warning from the Rector or a failing grade if this concerns 
coursework. 
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c. After consultation with the initiator, the Rector or Grievance Facilitator 
will speak directly to the individual(s) involved and based on the 
evidence provided, will make a decision (Rector) or recommendation 
(Grievance Facilitator).  

i. If violations continue to occur in a purposeful and significant 
manner, the repeat offender can be suspended from the 
Seminary for a semester. 

ii. It can also be determined that dismissal is the appropriate 
response, especially if the violations are of a repeated or 
significant nature.  Dismissal is to be considered permanent. 

d. All records of honor code violations are maintained by the Rector.  Five 
years after employment by the Seminary ceases, these records are 
destroyed. 

e. Grave matters are to be brought immediately to the Rector, Grievance 
Facilitator, or Archbishop. 

Academic Violations of the Honor Code 
 
Academic cheating: Violations of the Honor Code include representing another’s work or 
any part thereof as one’s own.  This also includes presenting or submitting any academic 
work in a manner that impairs the instructor’s ability to assess the student’s academic 
performance.  
 
Plagiarism:  Violations of the Honor Code include the act of passing off one’s own ideas or 
writings as one’s own without proper acknowledgement.  This can include quoting, 
paraphrasing, summarizing or utilizing published or unpublished works by others.  Students 
must familiarize themselves with the proper mode of attributing credit in all of their 
Seminary courses.  Information on proper citation and attribution can be found in the 
Seminary Style Book. 
 
Unauthorized Use of Exams:  Violations of the Honor Code include obtaining, 
distributing or referring to a copy of an examination which an instructor or department has 
not authorized. 
 
Denying Fair Access to Resources:  Violations of the Honor Code include any act that 
impedes the ability of other students to have fair access to materials assigned or suggested by 
the instructor.  This includes (but is not limited to) unauthorized removal or destruction of 
library or other source materials. 
 
Tampering with Another Student’s Work:  Violations of the Honor Code include 
tampering with another student’s work or impairing in any way the instructor’s ability to 
assess the academic performance of another student. 
 
Falsification of Academic Documents:  Violations of the Honor Code include 
alterations of grades or any other records related to the academic performance of students.  
This also includes submitting any false records in order to gain admission to the Seminary.  
 
Submitting Work for Multiple Purposes:  Violations of the Honor Code include 
students submitting their own work (identical or in similar form) for multiple purposes 
without the prior and explicit approval of all faculty members to whom the work will be 
submitted. 
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Using False Citations:  Violations of the Honor Code include false citation.  This is 
considered academic fraud.  False citation is the attribution of intellectual property to an 
incorrect or fabricated source with the intention to deceive.  False attribution seriously 
undermines the integrity of our academic community by severing the chain of ideas that 
provides an intellectual genealogy that is traceable link by link. 
 
Submitting False Data:  Violations of the Honor Code include submission of false data.  
False data are data that have been fabricated, altered or contrived in such a way as to be 
deliberately misleading. 
 
Assisting Others in Violating the Honor Code:  Violations of the Honor Code include 
assisting, attempting to assist or conspiring to assist another student in committing any of 
the offenses outlined above. 
 

Academic Penalties for Violations 
 
Warning:  This is appropriate where it is determined that the violation is small and 
does not warrant a more serious penalty.  This is kept in the student’s academic file 
but not on any transcript. 
 
Failing Grade for a Course:  This is appropriate if it is found that the violation 
was both purposeful and significant.  This will be reflected on the student’s transcript 
and a record kept in the student’s academic file. 
 
Dismissal:  This is appropriate where purposeful and significant violation has 
occurred; or, a student is a repeat offender; or, where the violation is so egregious 
from a formation standpoint that the Rector finds permanent separation the only 
recourse.  Dismissal is to be considered permanent.  This dismissal will be reflected 
on the student’s transcript and a record kept in the student’s academic file. 
 

Nothing in this code shall preclude the imposition of other, reasonable sanctions or a 
combination of sanctions within the authority and discretion of the Rector. 

Academic Grievances 
 

A student who has a grievance about an academic matter first consults with the 
faculty member whose course is involved.  In all instances, initial conflict resolution 
is to be conducted face-to-face. 
 

If there is no satisfactory resolution, the student may ask the Academic Dean to 
consult with the faculty member on his or her behalf.  At that time the Academic 
Dean shall inform the student about possible further appeal according to the 
following procedure: 

1. If the matter is not resolved through the consultation of the Academic Dean 
with the faculty member, the student may make a formal appeal in writing to 
the Rector; such appeal must be made not later than the end of the fifth week 
of the term following the term in which the occurrence(s) giving rise to the 
grievance took place. 
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2. On receipt of the student’s letter of appeal the Rector shall appoint and 
convene an ad hoc committee to address the issue.  The committee shall 
consist of one faculty member from the area of the course in which the 
grievance arose, one faculty member from another area, and the Academic 
Dean.  The Academic Dean shall serve as a non-voting, advisory member of the 
committee. 

3. The committee shall gather information and shall arrive at a decision no later 
than the end of the ninth week of the term in which the letter of appeal was 
received. 

4. The committee shall give written notification of its decision to the student and 
the Rector.  If the decision involves the change of a course grade, the Registrar 
shall change the course grade in accordance with the committee’s decision. 

5. The filing of an academic appeal and its outcome will be noted in the student’s 
file.  These are kept permanently. 

The greatest possible confidentiality shall be observed in the appeals process. 

Behavioral Violations of the Honor Code related to Chastity 
 
If it becomes known that a Seminary student, outside a valid marriage, is engaging in 
physical genital activity, the student will be directed to leave.  Certain other behaviors 
are inconsistent with chastity:  engaging in flirtatious or seductive behavior, visiting 
pornographic bookstores and movies, and visiting singles or “pick-up” bars.  A 
student who engages in any of the above behaviors is subject to dismissal from the 
Seminary.  Dismissal is to be considered permanent. 
 
Participating in or advocating homosexual subculture is also unacceptable.  This 
makes service to the whole church difficult or impossible. 
 
Sexual abuse, sexual exploitation, and sexual assault are properly understood as 
psychologically pathological behaviors rather than as specific violations of chastity. 
Such actions are illegal.  They will not be tolerated. 
 

NON-DISCRIMINATION POLICY 
 
The Byzantine Catholic Seminary seeks to maintain an environment for work and 
study where every member of the community is treated with dignity and respect.  As 
an educational institution and as an employer, the Seminary upholds the revealed 
truth and dignity of all human persons as bearers of the divine image.  The Seminary 
complies with all applicable federal, state, and local fair employment practice laws. 
 
The Seminary does not tolerate and prohibits unlawful discrimination and 
harassment against members of the Seminary community, whether administrator, 
faculty, staff, student, or applicant, and any other covered persons because of race, 
color, religion, national origin, sex (including pregnancy), gender, age (40 or older), 
physical or mental disability, genetic information, sexual orientation, veteran status, 
marital status, or any other protected characteristic protected by applicable federal, 
state, and local law. 
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All members of the Seminary community are prohibited from engaging in unlawful 
discrimination.  This policy applies to all terms and conditions of employment, 
including, but not limited to, recruiting, hiring, compensation, benefits, transfers, 
training, promotions, demotion, leave of absence, termination, opportunities for 
advancement, and upgrading promotion and other terms and conditions of 
employment, and student admission policies.  However, under applicable law, the 
Seminary may give employment preference to individuals who share our Byzantine 
Catholic faith.  In some cases, a “ministerial exception” may bar employees who 
perform essentially religious functions, namely those whose primary duties consist of 
engaging in church governance, supervising a religious order, or conducting religious 
ritual, worship, or instruction from bringing some types of employment 
discrimination claims. 
 
Alleged discrimination is to be reported immediately to the Rector, the Human 
Resources Administrator, the Grievance Facilitator, or the Metropolitan.  Allegations 
against the Rector should be reported to the Grievance Facilitator or the Archbishop. 
 
 
 
 

HARASSMENT AND RETALIATION POLICY 

Unlawful Harassment 
 
The Byzantine Catholic Seminary encourages all members of the Seminary 
Community, whether administrator, faculty, staff, or student, to treat each other with 
dignity and respect.  The Seminary is committed to providing a work and academic 
environment free from unlawful harassment.  The Seminary prohibits harassment of 
any member of the Seminary Community on the basis of whether administrator, 
faculty, staff, student, or applicant, and any other covered persons because of sex 
(including pregnancy, and with or without sexual conduct), gender, race, color, 
religion, national origin, age (40 or older), physical or mental disability, genetic 
information, sexual orientation, or any other protected characteristic protected by 
applicable federal, state, and local law. 
 
Harassment consists of unwelcome conduct, whether verbal, physical, or visual, 
based on sex (with or without sexual conduct), pregnancy, gender, race, color, 
religion, national origin, age (40 or older), physical or mental disability, genetic 
information, sexual orientation, or any other protected characteristic protected by 
applicable federal, state, and local law.  Harassment becomes unlawful where:  1) 
enduring the offensive conduct becomes a condition of continued employment, or 2) 
the conduct is severe or pervasive enough to create a work environment that a 
reasonable person would consider intimidating, hostile, or abusive.  Harassment may 
include, but is not limited to, derogatory remarks, epithets, offensive jokes, the 
display or circulation of offensive printed or visual material, emails or texts, or 
offensive physical actions. 
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Offensive conduct may include, but is not limited to, offensive jokes, slurs, epithets 
or name calling, physical assaults or threats, intimidation, ridicule or mockery, 
insults or put-downs, offensive objects or pictures, and interference with work 
performance.  Harassment can occur in a variety of circumstances, including, but not 
limited to, the following: 

• The harasser can be the victim's supervisor, a supervisor in another area, an 
agent of the employer, a co-worker, or a non-employee. 

• The victim does not have to be the person harassed but can be anyone affected 
by the offensive conduct. 

• Unlawful harassment may occur without economic injury to, or discharge of, 
the victim. 

 
Petty slights, annoyances, and isolated incidents (unless extremely serious) will not 
rise to the level of illegality.  To be unlawful, the conduct must create a work 
environment that would be intimidating, hostile, or offensive to reasonable people. 
 
Unwelcome sexual advances, requests for sexual favors, and other verbal, physical or 
visual conduct of a sexual nature constitute unlawful sexual harassment when: 

• Submission to such conduct is made either explicitly or implicitly a term or 
condition of an individual’s employment; 

• Submission to or rejection of such conduct by an individual is used as the 
basis for employment decisions affecting such individual; or 

• Such conduct has the purpose or effect of unreasonably interfering with an 
individual’s work performance or creating an intimidating, hostile, or 
offensive working environment. 

 

Sexual harassment also includes unnecessary touching of an individual or 
unwelcome physical contact such as patting, pinching, or brushing against another, 
subtle pressure or request for sexual activities, referring to or calling an individual by 
an endearing, demeaning, or sexual term, a display in the workplace of sexually 
suggestive objects, pictures, cartoons, or posters, graphic verbal commentaries about 
or leering at an individual’s body, sexually degrading words used to describe an 
individual, sexually explicit, suggestive, or offensive comments, jokes or teasing, 
preferential or derogatory treatment based on gender, verbal abuse of a sexual 
nature, physical or sexual assault, or other similar behavior. 

No Retaliation 
 
Any member of the Seminary community may raise concerns, make reports or 
participate in an investigation without fear of retaliation or reprisal.  The Seminary 
prohibits retaliation against any member of our Seminary community who reports 
discrimination or retaliation, or who participates in an investigation regarding 
alleged discrimination or retaliation. 
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Reporting Discrimination/Harassment/Retaliation 
 
The Seminary is committed to enforcing its policy prohibiting discrimination, 
harassment, and retaliation.  However, the effectiveness of the Seminary’s efforts 
depends largely on members of the Seminary community promptly reporting 
inappropriate conduct. 
 
All members of the Seminary community are responsible for complying with and 
helping to enforce the Seminary’s policy against discrimination, harassment, and 
retaliation.  Any individual who believes that he or she has been the victim of 
discrimination, harassment, or retaliation, or who has witnessed discrimination, 
harassment, or retaliation must immediately report such conduct so that the 
situation can be promptly investigated and remedied.  An individual should not wait 
until the suspected discrimination, harassment, or retaliation becomes severe, 
pervasive, or rises to the level of illegality.  All members of the Seminary community 
should promptly report inappropriate conduct to the Rector, the Human Resources 
Administrator, the Grievance Facilitator, or the Metropolitan who will act after 
consultation with legal and other University Title IX offices.  Allegations against the 
Rector should be reported to the Grievance Facilitator or the Archbishop. 
 
The matter will be promptly, thoroughly, and impartially investigated.  All allegations 
of harassment will be kept confidential to the extent possible and consistent with the 
need to conduct a thorough investigation.  The individual who has been accused of 
discrimination, harassment, or retaliation will not have any direct or indirect control 
over the investigation.  The Seminary, depending on the circumstances, may use an 
outside source to assist in the investigation of such complaints.  In any event, an 
investigation will include, at a minimum, interviews of the employee who complained 
of discrimination/harassment/retaliation, the person(s) alleged to have engaged in 
the inappropriate conduct, and others who could reasonably be expected to have 
relevant information.  If the Seminary determines that discrimination/harassment/ 
retaliation occurred, it will take appropriate measures to stop the harassment and 
ensure that it does not recur. 

Consequences 
Any member of our Seminary Community who is found to have engaged in any type 
of unlawful discrimination, harassment, and/or retaliation will be subject to 
disciplinary action up to and including termination of employment or expulsion from 
the Seminary, depending on the circumstances and severity of the incident. 
 

Reporting of Complaints 
Reporting of academic grievances, discrimination, harassment, and other complaints 
may be made by means of the Seminary’s website – www.bcs.edu -> Campus 
Support -> Online System for Student Grievances.  The Seminary rector assures that 
all submitted reports, including anonymous complaints, are investigated through the 
processes established in Seminary policy.  The password for reporting is:  2711. 
 
  

http://www.bcs.edu/
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ONLINE PLATFORM 
 
The availability of online courses furthers the Seminary mission and vision by 
effectively delivering remote education on topics related to Eastern Christianity. 
Such courses create an online pedagogical environment that maximizes opportunities 
for student success by providing theological education as well as technical support to 
both students and faculty and by facilitating access to online student support services. 
 
The Learning Management Specialist: 
• Maintains the Seminary’s online course website in consultation with our vendor, 
Populi (Moscow, ID); 
• Fosters and provides access to course sites for online classes; 
• Supports training opportunities related to distance learning and other 
innovative instructional technologies. 

OUR LEARNING MANAGEMENT SYSTEM 

Our Learning Management Specialist provides newly-enrolled students with an 
account for Populi – B.C.S.’s learning management system.  An invitation comes from 
Populi assigning each student a User name.  Students have seven days to log in and 
set up a password. 
 
The login address for Populi is:  byzantine.populiweb.com. 
 
There are various training videos available via Populi.  If students experience 
technical problems, they may be referred to the Populi Help function (upper right 
corner upon log-in) or contact the Learning Management Specialist. 
 
The Seminary keeps the registration window of each online course open for the first 
week of each semester. 
 

STUDENT TECHNICAL REQUIREMENTS 

Enrollment in any course at B.C.S. requires a basic level of technological comfort and 
access to appropriate equipment.  While public access computers and printers are 
available in the Library for students taking courses on campus, students are welcome 
to bring their own laptops with them. 
 

Regardless of whether students brings their own computer, plan to use one in the 
Library, or are taking courses online, all students need to be able to: 

• access computers that meet the minimum technical requirements 
• send, receive, and attach documents to an email 
• navigate computer screens and the Internet easily 
• create, save, retrieve, and browse for computer files. 

Depending upon the course and its modality, additional computer skills may be 
required. 
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Operating system recommendations 
 

Windows • Windows 10 

Mac • Mac OS 10.13 
• Mac OS 10.14 
• Mac OS 10.15 

Chromebook Not recommended for primary device due to possible 
lack of app compatibility and because of the slow system 
memory typically installed in Chromebook which, when 
coupled with Chrome’s heavy memory load, leaves little 
else for other programs and apps. 
 
We also do not recommend the Linux operating system 
because it is not as well supported as Windows or Mac 
operating systems.  

Computer equipment recommendations 
 

In general, any new or recent Windows or Mac laptop or desktop should work well for 
student work.  Choosing a Windows or a Mac machine is a personal preference, and 
both are widely used and supported on campus and online. 
 

Students will be provided with virus protection on an annual basis if they bring their 
own laptop or desktop computer to campus.  All users of the Seminary internet 
network must access it through the “guest network” unless they have downloaded and 
are running the Seminary’s virus protection. 

General Technical Requirements 
The following are required for all student computers 

• Active Email Account (can request bcs.edu email account upon acceptance) 
• Current Operating System: Windows or Mac 
• Internet Connection: D.S.L./Cable (recommended) 
• Current Internet Browser:  Google Chrome, Microsoft Edge, Mozilla Firefox, or 

Apple Safari 
• Word Processing Software: latest version of Microsoft Word (recommended; 

available free with bcs.edu domain email account) 
• Headset with Microphone for Zoom class sessions 
• CPU/Processor Dual Core 
• RAM memory 8Gb of ram 
• Wireless 2.4Ghz 

 

The following are recommended for student computers 
• CPU/Processor Quad Core 
• RAM memory 16Gb 
• Wireless 2.4Ghz and 5Ghz 
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Browser recommendations 

 

 
 

Adobe Reader DC Adobe Reader DC is a free PDF viewer that lets you read, 
search, and print any PDF file. 
Download the most recent version of Adobe Reader DC: 
https://get.adobe.com/reader/ 

 
  

http://get.adobe.com/reader/
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ELECTRONIC DEVICES 
 
Cell phone conversations, like any phone conversation, are to be carried on in private 
at all times.  Except for the student lounge, mail room, and library, 
electronic devices should neither be seen nor heard (i.e. turned off or in 
silence mode) in public areas of the building.  Devices are allowed in 
classrooms as long as their use is not contrary to any academic work being conducted 
therein nor contrary to the directives of the instructor.  Using devices for 
photography or videography in public areas is by permission from the Rector.  
Wherever restrictions do not apply, students are encouraged to integrate an ascetical 
approach to media and communication technologies in every aspect of their private 
and social lives. 

When safe and necessary, any policy-based limits on mobile device use are abrogated 
in emergency situations.  In urgent situations when it is expected that a 
communication will need to be sent or received, it is expected that the student will 
inform the Rector, Director of Human Formation, or instructor in advance. 

 
AFFILIATED PROGRAMS 

 
The Byzantine Catholic Seminary of Ss. Cyril and Methodius hosts the Archeparchial 
Office of Religious Education and the Metropolitan Cantor Institute.  Information 
on these programs may be obtained by contacting the respective directors: 

OFFICE OF RELIGIOUS EDUCATION – Archeparchy of Pittsburgh 

Sr. Marion Dobos, O.S.B., Director 
 3605 Perrysville Avenue  (Located in the Seminary Annex) 
 Pittsburgh, Pennsylvania  15214 
 412-322-8773    mdobos1@gmail.com 

METROPOLITAN CANTOR INSTITUTE 
Deacon Jeffrey Mierzejewski, Director 
mci@archpitt.org 
 
 
Also, if access is needed: 

BYZANTINE SEMINARY PRESS 

At this time, the Press is staffed part-time and is available to the public by 
reservation.  Please call 412-322-8307 if you need more information about the Press’ 
offerings. 

mailto:mdobos1@gmail.com
mailto:mci@archpitt.org
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